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it’s hard to hate someone whose
story you know:
stories of growth and change
This column features stories by Student
Affairs professionals and students who
are willing to share an experience (event,
book, speaker, etc) which promoted
growth, a change in perspective, an
awareness of another, or when some
knowledge that was previously missing
slipped into place.

who is listening?
Arlyn Bradshaw
In October of 1998, while
eating my breakfast cereal and
reading the morning paper, I
noticed a small article about a
University of Wyoming student
who had been beaten to death in
Laramie. By the time I reached
the end of the
article, I was in tears.
Today, most people
recognize the name
Mathew Shepherd.
Many of us know
the details of the
story that led to his
death. But as a 17
year old, still in high
school, I didn’t know
the eventual impact
that event would have towards
triggering a national dialogue
surrounding hate crimes. I didn’t
know that one day I would meet
Mathew Shepherd’s mother and

that she would provide me with
comfort. I just knew that at that
moment, I felt very alone, hurt,
and scared.
This was the first time I
realized the impacts that hate
speech and hate crimes can
have on an entire community.
It is extremely sad that many of
us have to learn hate, through
witnessing its expression by
others.
I identified so much with
this man whom I had never
met. Wyoming wasn’t a different
country, it wasn’t in the South,
or back East. Wyoming was the
state next door. Wyoming was
where my cousins
lived.
Laramie
was a town not all
that different from
the one in which I
lived in Idaho. My
aspirations were to
soon go to college.
Would people at
my University hate
me as well? Was
similar
treatment
something that was a realistic
possibility for me to encounter?
At that point in my life, being
called a “faggot” by a passing
car was the extent of what I had
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mission
statement
The Student Affairs
Diversity Council (SADC)
strives to cultivate
an environment
that embraces and
promotes the broad
scope of diversity within
the division.
to endure. Were worse things in
store?
One profound lesson I
have learned is how my own
minority experience has made me
more sensitive to other attributes
of myself, and of others. There
are the easily recognizable covert
forms of hate speech and actions
that are largely repudiated and
frowned upon by most in our
society. There are other, more
covert forms, however, that I
feel can also damage one’s selfesteem and feeling of self-worth,
albeit more subtly over a more
prolonged period of time. These
types of speech tend to focus on
less obvious or less recognizable
traits. I have often been made
fun of for my rural roots—how I
talk, how I drive, how I know the
continued on page 2
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which it is perceived I am not a
growth cycles of a potato plant— member. It has always been my
as though growing up in a small goal when I find myself in such
town is something of which I a situation, to speak up, combat
stereotypes,
should be ashamed. I encourage all of the
and make it known
As an elected official,
us ... to recognize that such attacks
I secretly cringe every
... the reality that are unacceptable.
time I hear about
so many of our
As it turned out, I
the worthlessness of
students
are
finding
found my homepoliticians and their
self-serving naturethemselves, and --and myself---at
the University of
--making the hours
if we are doing
Utah.
I found
of time I spend at
our jobs, finding
faculty members
public hearings or
support for who
who embraced me
agonizing over the
they are during
as an individual.
specifics of a policy
their
years
here.
I
encountered
decision seem for
a student organization, the
naught.
My sexuality aside, I am Lesbian Gay Student Union,
very cognizant of the fact that which within itself was incredibly
I am still a white male that can diverse. I found a University
“play it straight” when needs be administration that was open
and am afforded all the privileges to the proposal put forward by
and opportunities that entails. myself and my fellow students
As such, I have found myself a to establish an LGBT Resource
part of many conversations that Center. The University of Utah,
focus around the stereotypical for me, was a life line.
I encourage all of us,
nature of those “other” groups of
regardless of our department
or specialty, to recognize that
diversity dialogues reality. The reality that so many
of our students are finding
If your office, class or orgathemselves, and if we are doing
nization finds it challenging
our jobs, finding support for
to discuss issues such as
race, sexual orientation ,
who they are during their years
power and privilege, relihere. Whether struggling with
gion or a host of other diffithe complex issues surrounding
cult topics, the SADC would
sexuality or trying to reconcile
like you to know that there
life on a campus that is tenis help. There is a trained
times larger than the town they
group of facilitators who
came from, it is important to
would be glad to assist you.
recognize our own speech and
You can contact Debra
that we are contributing to the
Daniels (ddaniels@sa.utah.
supportive environment for our
edu) or Kari Ellingson (keldiverse campus community, not
lingson@sa.utah.edu) for
more information.
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calendar
University Farmers Market
Thursday, Aug 18 - Thursday,
October 6, 2011
Enjoy fresh local produce and
unique arts and crafts at the oncampus Farmers Market every
Thursday morning.
Oil Pastel Landscapes
Third Saturday for Families
Sat, August 20, 1:00 - 4:00 pm
Visit LeConte Steward: Depression Era Art to see how a Utah
artist documented history.
Fall Semester Classes Begin
Monday, August 22, 2011
Student Job & Volunteer Fair
Wed, August 24, 10:00 - 2:00 pm
Hunt for jobs or an way to volunteer in our community. The Fair
will feature organizations offering
part- and full-time job opportunities both on- and off-campus, as
well as internships and volunteer
experiences.
Utah Volleyball v. Weber State
Friday, August 26, 7:00 pm
Home Volleyball Opener. Utah
Classic.
Our 2011-2012 Understanding
Diversity Seminar Series will begin
next month. Check the blurb on
page 3 for more info.
Plan on attending all of the “Understanding Diversity” Seminars
held on the third Wednesday of
each month from September
through May!
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University of Utah Center for Disability Services
Percentage of Disabilities, 2010 to 2011
Visual Impairment
1.7%

student affairs

Aspergers Syndrome
1.6%
Autism
0.6%
Deaf
0.8%

Psychological
29.4%

who is listening?, con’t
unwittingly detracting from it.
We must confront all hate
speech, so that it does not evolve
into hate crimes, and we need
to recognize that all demeaning
speech towards any group can
be hurtful. After all, we may not
always know who is listening.
Arlyn Bradshaw is the Assistant Dean
of Students as well as a member of the
Salt Lake City Council.

ADHD
17.6%

Hard of Hearing
3.4%
Head Injury
2.6%

Physical/MobilityWheelchair
2.8%
Physical/Mobility
4.2%
Medical (chronic)
13.7%

Learning Disability (ADA)
19.2
Legally Blind
2.3%

** The number of students served in the Center for Disability
Services rose by 18% over the past year.

Under standing Diversity Seminar Series
Demographic Transformation: Who Are Our Future Students
Pam Perlich, Senior Research Economist, The Bureau of Economic & Business Research
Wednesday, September 21, 12:00 pm -1:30 pm in the Union West Ballroom
Utah, along with the rest of the nation, is in the midst of an extraordinary demographic transformation,
which is far from running its course. The youth of our communities are at the forefront of this transformation. They are in classrooms that are increasingly multi-lingual and multi-ethnic. Effectively serving these
new populations requires educators to reengineer programs and practices.
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